Bishop Fellowship Program

Reference Form

Due October 5 to Kay Frank, STFM, at kfrank@stfm.org

Name of candidate _____________________________________________________

Institution or program __________________________________________________

Your name ____________________________________________________________

Title__________________________________________________________________

Address_______________________________________________________________

City ____________________________State ______ Zip code ___________________

Phone (      )________________ Fax (      ) ___________________________________

E-mail ________________________________________________________________

1. What position(s) can you envision the candidate assuming in the foreseeable future?

2. What characteristics do you see as the candidate’s strengths and weaknesses as they relate to his/her potential as an administrative leader?

3. What are the candidate’s present responsibilities and breadth of experience at his/her current institution and elsewhere? What is your frank evaluation of his/her potential for leadership within the institution?

Please send your letter of reference directly to Kay Frank @kfrank@stfm.org by October 5.

If you have additional questions about the Bishop Fellowship Program, contact Robert Graham, MD, at grahamj3@uc.edu or 513-558-5004.
FOR YOUR CONSIDERATION

Please keep in mind the following criteria that will be used to evaluate the application. We recognize that it is unlikely for a candidate to possess all characteristics or an institution to provide all levels of commitment.

A good candidate for the Bishop Fellowship Program is one who:

· has attained at least the rank of associate professor and has achieved significant administrative experience in personnel and budget matters, preferably both (eg, Chair, Division Chief)

· expresses a clear desire for attaining a leadership position and embraces strategic risk-taking in his/her career path

· realistically assesses his/her leadership opportunities, both internal and external

· demonstrates mobility or the willingness to move from his/her current role

· possesses growth opportunities, either formal or informal, within his/her institution and reflects on his/her application a clear institutional commitment to developing him/her for formal or informal advancement, in the immediate to 5-year range

· is a member of the Society of Teachers of Family Medicine

Home/nominating institution commitment for developing a candidate's advancement is provided through:

· nomination of candidate by dean

· payment of interview costs, salary, and benefits during fellowship year

· assurance of time available to complete readings and other assignments and to attend seminars, national conferences, meetings, and off-campus visits

· dean's assistance in identifying a project for candidate to complete

· development of plans to use candidate's newly learned skills upon completion of fellowship

For further information, call Robert Graham, MD, 513-558-5004.
